



Personality Type Charts

The following charts describe the 16 personality types discovered and developed by Carl Jung, Katharine C. Briggs, and Isabel Briggs Myers. The personality type charts were compiled from information found in a variety of websites and books. The two primary sources include: The Meyers & Briggs Foundation, “My MBTI®,”  http://www.myersbriggs.org/my-mbti-personality-type/mbti-basics/the-16-mbti-types.asp (14 December 2012); and Marsha Fralick, College & Career Success , 5th ed., 42-69, Dubuque, IA: Kendall Hunt Publishing Company, 2011.
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ISTP


Independent, practical, easygoing, tolerent, flexible


Prefer to work individually and frequently like to work outdoors
Like working with objects and are often good at working with their hands and mastering tools.
Analyze what makes things work and readily get through large amounts of data to isolate the core of practical problems.
Logical thinking makes them good troublshooters and problem solvers - organize facts using logical principles, value efficiency.
Enjoy variety, new experiences, and taking risks.
Prefer environmetns with little structure
Quiet observers until  a problem appears, then act quickly to find a workable solution. 








ISFJ


Quiet, friendly, responsible, hardworking, productive, devoted, accurate, thorough, careful, conscientious, loyal, and considerate


Committed and steady in meeting their obligations.
Thorough, painstaking and accurate, provde service to others in a very structured way.
Careful observers, remember facts, and work on projects requiring accuracy and attention to detail.
Strive to create an orderly and harmonious environment at work and at home.
Value security, stability, and harmony.
Like to focus on one person or project at a time.
Prefer to work with individuals and are very skillful in understanding people and their needs - concerned with how others feel. 









ISFP


Quiet, friendly, reserved, trusting, loyal, committed, sensitive, kind, creative, and artistic


Enjoy the present moment, what's going on around them. 
Like to have their own space to work within thier own time frame - no desire to lead or follow, they prefer to work independently.
Loyal and committed to their values and to people who are important to them. 
Dislike disagreements and conflicts, do not force thier opinions or values on others.
Have an appreciation for life and value serenity and aesthetic beauty, have a keen awareness of thier environment and often have a special bond with children and animals.
Are service oriented, like to help others, like to be original and unconventional








INFJ


Idealistic, complex, compassionate, authentic, creative, visionary


Seek meaning and purpose to life and  connection in ideas, relationships, and material possessions.
Desire to understand what motivates people and are insightful about others.
Strong value systems, conscientious and committed to their firm values.
Develop a clear vision about how best to serve the common good.
Organized and decisive in implementing thier vision and like to be in control of their work.
Natural leaders or at least follow those with similar ideas.
Intuitively understand people and ideas and come up with new ideas to provide service to others.









INFP


Loyal, idealistic, devoted, sensitive, creative, inspirational, adaptable, flexible, easygoing, complex, and authentic. 


Original and individualistic and prefer to work alone or with other caring and supportive individuals.
Service-oriented and interested in personal growth. 
Develop deep relationships because they understand people and desire to help them fulfill their potential. 
Dislike dealing with details and routine work. 
Prefer a flexible working environment with a minimum of rules and regulations.
Loyal to their values and to people who are important to them.
Desire an external life that is congruent with their values. 
Curious, quick to see possibilities, can be catalysts for implementing ideas









INTJ


Reserved, detached, analytical, logical, rational, original, independent, skeptical, creative, ingenious, innovative, and resourceful.


Great drive for implementing their ideas and achieving thier goals. 
Quickly see patterns in external events and develop long-range explanatory perspectives.
When committed, organize a job and carry it through, create order and structure. 
High standards of competence and performance for themselves and others - value knowledge and effciency.
Prefer to work alone and work best alone - can work with others if their ideas and competence are respected.
Enjoy creative and intellectual challenges and understand complex theories.









INTP


Quiet, contained, flexible, adaptable, logical, skeptical, critical, analytical, independent, original, creative, and insightful.


Interested more in ideas than in social interaction.
Have unusual ability to focus in depth to solve problems in their area of interest. 
Work best alone and need quiet time to concentrate, focus attention on ideas and are frequently detached from other people.
Love theory and abstract ideas and value knowledge and competency, seeking to develop logical explanations for everything that interest them. 
Creative thinkers who are not too interested in practical application.
Dislike detail and routine, need freedom to develop, analyze and critique new ideas. 









ESTP


Action-oriented, fun, flexible, tolerant, spontaneous, adaptable, and resourceful.


Enjoy material comforts and style.
Learn best by doing.
Enjoy each moment they can be active with others.
Remember facts easily and have excellent powers of observation they use to analyze other people - great people skills.
Good problem solvers - can react quickly in an emergency.
Like adventrue and risk and are alert to new opportunities.
Start new projects but do not necessarily follow through to completion.
Prefer environments without too many rules and restrictions.
Theories and conceptual explanations bore them - they want ot act energetically to solve the problem.









ESTJ


Loryal, hardworking, dependable, thorough, practical, fair, logical, consistent, realistic, decisive, matter-of-fact, and energetic.


Value security and traditon. 
Enjoy working with people and are orderly and organized.
Like to take charge and be the leader, forceful in implementing their plans, moves quickly to implement decisions.
Work systematically and efficiently to get the job done, takes care of routine details.
Prefer stable and predictable environment filled with action and a variety of people.
Has a clear set of logical standards, systematically follows them and wants others to also.
Organize projects and people to get things done.
Focuses on getting results in the most efficient way possible. 













ESFP


Practical, realistic, independent, fun, outgoing, friendly, accepting, social, spontaneous, and flexible.


Have great people skills and enjoy working in environments that are friendly, relaxed, and varied - enjoys working with others to make things happen.
Know how to have a good time and make an environment fun for others - brings common sense and realistic approach to their work.
Have a strong sense of aesthetics and are sometimes artistic and creative.
Dislike structure and routine.
Can handle many activities or projects at once.
Exuberant lovers of life, people, and material comforts.
Adapts readily to new people and environments.
Learn best by trying a new skill with other people.











ESFJ


Friendly, warmhearted, cooperative, organized, hardworking, productive, conscientious, loyal, dependable, and practical.


Value harmony, stability, and security.
Enjoy interacting with people and recieve satisfaction from giving to others.
Enjoy working in a cooperative environment in which people get along well with each other.
Like to work with others to complete tasks accurately and on time - prefer to organize and control their work.
Create order, structure, and schedules and can be depended on to complete the task at hand - loyal, follow through even in small matters.
Want to be appreciated for who they are and for what they contribute.
Want harmony in thier environment, work with determination to establish it.
Notice what others need in their day-by-day lives and try to provide it.












ENFP


Friendly, creative, energetic, enthusiastic, imaginative, innovative, adventurous, spontaneous, flexible and fun.


Great people skills and enjoy providing service to others.
Intuitive and perceptive about people - see life as full of possibilities.
Good at anything that interests them and can enter a variety of fields.
Dislike routine and detailed tasks and may have difficulty following through and completing tasks.
Enjoy occupations in which they can be creative and interact with people.
Like a friendly and relaxed environment in which they are free to follow their inspiration an participate in adventures.
Make connection between events and information very quickly, and confidently proceed based on the patterns they see.
Want a lot of affirmation from others, and readily give appreciation and support.
Often rely on their ability to improvise and their verbal fluency.











ENFJ


Friendly, warm, empathetic, responsive, sociable, loyal, creative, imaginative, and responsible.


Great people skills and are interested in working with people and providing service to them. 
Good at building harmony and coopreation and respect other people's opinions.
Can find creative solutions to problems.
Natural leaders who can make good decisions.
Prefer an environment that is organized and structured and enjoy working as part of a team with other creative and caring people.
Highly attuned to the emotions, needs, and motivations of others.
Find potential in everyone, want to help others to fulfill thier potential. 
May act as a catalysts for individual and group growth.
Loyal, responsive to praise and criticism.
Facilitate others in a group, and provide inspiring leadership.











ENTP


Creative, ingenious, flexible, diverse, energetic, fun, motivating, logical, quick, stimulating, alert, and outspoken


Excellent people skills and are natural leaders, although they dislike controlling other people - good at reading people.
Value knowledge and competence.
Lively and energetic and make good debaters and motivational speakers.
Logical and rational thinkers who can grasp complex ideas and theories.
Dislike enviroments that are structured and rigid.
Prefer environments that allow them to engage in creative problem solving and the creation of new ideas.
Resourceful in solving new and challenging problems.
Adept at generating conceptual possibilities and then analyzing them strategically.
Bored by routine, will seldom do the same thing the same way, apt to turn to one new interest after another. 












ISTJ


Responsible, Loyal, Stable, Practical, Down-to-earth, Hardworking, Reliable, Quiet, Serious, Matter-of-fact, Realistic


Value tradition, family, and security
Natural leaders who prefer to work alone
Like to be independent and have time to think things  through
Able to remember and use concrete facts and information
Make decisions by applying logic and rational thinking.
Appreciate structured and orderly environments and deliver products and services in an efficient and orderly way.
Work steadily on a task regardless of distractions.







ENTJ


Independent, original, visionary, logical, organized, ambitious, competitive, hardworking, frank, decisive, and direct.


Natural leaders and organizers who identify problems and create solutions for organizations - assume leadership readily. 
Often in management positions.
Good planners and accomplish goals in a timely manner.
Logical thinkers who enjoy a structured work environment where they have opportunity for advancement.
Enjoy a challenging, competitive, and exciting environment in which accomplishments are recognized.
Quickly see illogical and inefficient procedures and policies, develop and implement comprehensive systems to solve organizational problems. Enjoy long-term planning and goal setting.
Usually well informed, well read, enjoy expanding their knowledge and passing it on to others.
Forceful in presenting their ideas.












